Provost Updates

e Staffing: Deans; D&I; Research; Planning

* Enrollment

* Retention

e Draft research statistics; CAREER; Chancellor’s fund
* US News

 COACHE- Will mention some focal points for this year as | go through
COACHE

* Chancellor’s State of the University, October 4- 11:00AM, Faulkner



Enrollment (11 day)

e Overall =27,778 (+220)

New Freshman= 5,019 (- 72)
* Record # of Arkansans (2,507)

New Transfer= 1,407 (-23)
Continuing= 16,237 (+535)

Graduate= 4,024 (-137)
* Doctoral=1,477 (+51)
* Law= 368 (+15)
* Masters= 2,320 (-86)

Avg. GPA=3.72, Avg. ACT=26.3 (Records)

Minority enrollment- overall record (5,538), but mixed results

First generation students at 20.4%; 29% of freshman Pell eligible



Retention

* Freshman retention= 83.8% (+1.6%, Record; 83.7% in 2003)
* Six year graduation rate of 2012 cohort 65.6% (+4%; Record)



Research expenditures (DRAFT)

* Total research expenditures - 157.7M to $175.1M. (+18M; +11%)
* Total federal research - $46.4M to $52.3M (+5.9M; +12.6%)

* Total recovered F&A from research from $8.8M to $9.5M (+0.7M;
+8%)



NSF CAREER AWARDS In 2017-2018 unversiy fiscal year

* 9 total/ Tied for 15™ in US; 1%t in SEC: (Andy Alverson; Michelle Bernhardt-Barry; Qinhua Li; Tim
Muldoon; Gary Prinz; Ben Runkle; Adam Siepielski; Kelly Sullivan; Yue Zao )

1. lllinois, Urbana Champaign-18

2. Ohio State-17; VA Tech-17

4. Cornell-15

5. Northeastern-14

6. Georgia Tech-13; Michigan-13

8. Maryland-12; Michigan State-12

10. U Wisconsin-Madison-11

11. Princeton-10; MIT-10; Carnegie Mellon-10; UC-Riverside-10

15. Arkansas-9, UT Austin-9, Columbia-9, Utah-9, Washington-9, UCLA-9, UC-Irvine-9,
UC San Diego-9, UCONN-9, lowa State-9

Others we were ahead of: Penn St. Berkeley, UC Davis; UNC; Stanford, Yale, Duke, Harvard; Pitt,
Penn, Cal Tech



US News Ranking Factors
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LS News Ranking Moves

Institution 2018 edition | 2019 edition | Change

Vanderbilt 14 14 0
Florida 42 35 +7
Georgia &4 46 +8
Clemson 67 66 +1
Texas A&M 69 66 +3
South Carolina 103 106 -3
Auburn 103 115 -12
Tennessee 103 115 -12
lowa State 115 119 -4
Oklahoma a7 124 -27
Alabama 110 129 -19
Kansas 115 129 -14
Missouri 120 129 -9
Nebraszka 124 129 -5
L5L) 133 140 -7
Kentucky 133 147 -14
Arkansas 133 152 -19
Ole Miss 145 152 -7
Mississippi State 171 177 -6
Average 103 110 -7




COACHE Survey

* Collaborative on Academic Careers in Higher Ed. — Partners with
institutions to survey faculty satisfaction and allow benchmarking

e Peers- Auburn, U. Tennessee, Clemson, U. Missouri and lowa State
e Cohort- 109 COACHE partners with similar characteristics

* 44% of faculty responded

 Strength- Top 2 of peers; Top 30% of cohort

e Concern- Bottom 2 of peers; Bottom 30% of cohort

* Can see improvement in average score from 4 years ago, where
guestions were the same. (only decline in Health and Retirement
Benefits)



Response Rates

* For help understanding this visualization, see video futorial on Response Hates.
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Divisional Response Rates
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Nature of Work: Teaching
Facilities and Work Resources
Personal and Family Policies
Health and Retirement Benefits

Interdisciplinary Work

Collaboration |

Tenure Policies

Tenure Expectations: Clarity
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“Areas of Strength”

In the middle

“Areas of Concern”




Your results compared to PEERS - Areas of strength in GREEN
Your results compared to COHORT » Areas of concern in RED
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Within campus differences

Appreciation and Recognition
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Nature of Work: Service Hum Soc Bio - other other - Edu Med Oth +
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“Best Aspects” “Worst Aspects” “Open Text Responses- One thing
the institution could do to Improve”

“Best” and “Worst” = relative to peers; Some areas vary among faculty groupings



“Best Aspects” “Worst Aspects” “Open Text Responses- One thing
the institution could do to improve”

“Best” and “Worst” = relative to peers, not absolute score; Some areas vary among faculty groupings; There
were far fewer open text responses than survey takers



Department as a place to work
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