
Letter of Notification 
 A Letter of Notification is required for programmatic and organizational changes that do not require prior review by the Coordinating 
Board unless requested. The Letter of Notification with supporting documentation must be submitted to ADHE by the established 
deadlines. All changes in existing programs/units or requests for new programs/units may be approved by the ADHE Director for 
immediate implementation and must be included on the agenda of the next scheduled Coordinating Board meeting. This form sets forth 
the relevant criteria and compliance procedures for institutions submitting letters of notification. 

New or Existing Program Modification 
☐Title or CIP change ☐Joint Bachelor/Master’s degree (3+1 or 4+1 Program)

☐Program reconfiguration-program created out of closely allied existing program(s) *attach copy of “before and after” curriculum

☐Program curriculum revision or existing program offered online *attach copy of “before and after” curriculum

☐Establishment of administrative unit or reorganization of existing administrative unit *attach copy of “before and after” organization chart

☐New certificate program (e.g. certification of proficiency, technical certificate, or graduate certificate)
Before the Proposed Change After the Proposed Change or New Program 

Title of Old Program/Certificate  Degree Code  CIP Code Title of New 
Program/Certificate Degree CIP Code 

Attach a copy of the “before and after” curriculum, as applicable 

Program Deletion/Inactive or Reactivation 

 Reason for Proposed Action: 

Establishing a New Off-Campus Location 
☐New Off-Campus Location

Form Approval(s) 

Please save and email this form and supporting documents to: academic.affairs@adhe.edu 

☐Delete program(s)/option (s)/emphasis/track
☐Place program on “Inactive Status” list
☐Reactivation of program from inactive status

Degree  and CIP Code Intended Date of  Deletion/Inactivation MM/YY Program/Certificate/Option 

Signature Date

Contact Person/Title Contact Phone Number Contact Email Address 

Name of Provost/Chief Academic Officer 

President/Chancellor Approval Date

Board of Trustee Approval or 
Notification Date 

Institution:

Management with concentrations in Human Resources Management, Organizational Management, and Small Business Management3530 52.0201 (1) Management with concentrations in Human Resources Management and Organizational Management, (2)  Innovation and EntrepreneurshipBachelor of Science in Business Administration 52.0701

Concentration in Small Business Management BSBA and 52.0201 05/24

The purpose of the reorganization is to recognize the growing importance of 
training students in innovation and entrepreneurship.  Innovation and 
Entrepreneurship is a distinct discipline from general management, and a 
separate department  - (SEVI) Strategy, Entrepreneurship and Venture 
Innovation.  This major will facilitate the development of more specialized 
curricula and programs to benefit the Walton College, the University of 
Arkansas, the state of Arkansas, the discipline, and both new and established 
businesses that face the challenges of competing in a global economy.  

 Charles F. Robinson 01/05/21

01/19/21

03/18/21

University of Arkansas, Fayetteville

Terry Martin/Senior Vice Provost for Academic Affairs(479) 575-2151 tmartin@uark.edu





Title or CIP change only  Joint Bachelor/Master Degree (3+1 or 4+1 Program)


Program reconfiguration -program created out of closely allied existing program(s)  *attach copy of “before and after” curriculum 


Program curriculum revision or Existing program offered Online *attach copy of “before and after” curriculum 


Establishment of administrative unit or reorganization of existing administrative unit *attach copy of “before and after” organization chart 


Creation of new certificate program (e.g. certificate/technical proficiency or graduate certificate) 


Before the Proposed Change After the Proposed Change 
Title of Old Program/


Certificate/Dept Degree Code CIP Code Title of Old Program/
Certificate/Dept Degree Code CIP Code 


Delete program(s)/options/emphasis/track 


Program placed on “Inactive Status” list


 Reactivation of program from inactive status 


Program/Certificate/Option Degree  and CIP Code Intended Date of Deletion/Inactivation 


MM/YY 


Reason for 
Proposed Action  


Name of Provost/Chief Academic Officer Signature Date 


Institution ____________________________________________________________________________________ 


DRAFT 


Letter of Notification


A Letter of Notification is required for programmatic and organizational changes that do not require prior review by the Coordinating Board unless requested.  The 
Letter of Notification with supporting documentation must be submitted to ADHE by the established deadlines.  All changes in existing programs/units or 
requests for new programs/units may be approved by the ADHE Director for immediate implementation and must be included on the agenda of the 
next scheduled Coordinating Board meeting.


This form sets forth the relevant criteria and compliance procedures for institutions submitting letters of notification.


Existing Certificate or Degree Program Offered at Off -Campus Location 


President/Chancellor Approval Date Board of Trustee Approval or Notification Date 


Contact Person/Title Contact Phone Number Contact Email Address 


Address of Off -Campus Location 


or New Program
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		Management, Bachelor of Science in Business Administration 
Before and After  

Current Curriculum

All Concentrations
First Year Fall	

ENGL 1013 Composition I (ACTS Equivalency = ENGL 1013)		
MATH 2053 Finite Mathematics		 

COMM 1313 Public Speaking (ACTS Equivalency = SPCH 1003)		 

WCOB 1111 Freshman Business Connection		 

BLAW 2013 The Legal Environment of Business (ACTS Equivalency = BLAW 2003)1
ISYS 1123 Business Application Knowledge - Computer Competency		 



First Year Spring

ENGL 1023 Composition II (ACTS Equivalency = ENGL 1023)	  	

ACCT 2013 Accounting Principles	  	

WCOB 1033 Data Analysis and Interpretation	  	

ECON 2023 Principles of Microeconomics (ACTS Equivalency = ECON 2203)   Natural Science state minimum core	  	

Year Total: 	16 	16

 

Second Year Fall	

MGMT 2053 Business Foundations or ACCT 2023 Accounting Principles II
ISYS 2103 Business Information Systems1		 

MATH 2043 Survey of Calculus (ACTS Equivalency = MATH 2203)2		 

Social Science state minimum core		 

Fine Art/Humanities state minimum core		 



Second Year Spring

SCMT 2103 Integrated Supply Chain Management1	

MGMT 2103 Managing People and Organizations1	 

ECON 2013 Principles of Macroeconomics (ACTS Equivalency = ECON 2103)2

Fine Art/Humanities state minimum core	  

Natural Science state minimum core	  	

ALL pre-business requirements should be met by end of term		

Year Total: 	15 	16

 

		

		



		Organizational Leadership Concentration
Third Year Fall
FINN 3043 Principles of Finance
MKTG 3433 Introduction to Marketing
MGMT 4243 Ethics and Corporate Responsibility
MGMT 4253 Leadership
3 hour Junior/Senior Business Elective



Third Year Spring
MGMT 3013 Strategic Management 
MGMT 4263 Organizational Change and Development
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
3 hour General Education Elective
Year Total:    15        15



Fourth Year Fall
6 hours MGMT Electives
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
3 hour General Education Elective



Fourth Year Spring
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
6 hours General Education Electives

Year Total:    15        12



Total Units in Sequence: 120 hours



				1

		Must be completed prior to MGMT 3013.



		2

		Must be completed prior to taking any 3000 or 4000 level business courses.









		



				Human Resources Management Concentration
Third Year Fall
FINN 3043 Principles of Finance
MKTG 3433 Introduction to Marketing
MGMT 4243 Ethics and Corporate Responsibility OR MGMT 4953 Organizational Rewards and Compensation

MGMT 4943 Organizational Staffing

3 hour Junior/Senior Business Elective


Third Year Spring
MGMT 3013 Strategic Management 
MGMT 4243 Ethics and Corporate Responsibility OR MGMT 4953 Organizational Rewards and Compensation
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
3 hour General Education Elective
Year Total:    15        15





Fourth Year Fall 
6 hours MGMT Electives
3 hour MGMT or Collateral Electives 
3 hour Junior/Senior Business Electives 
3 hour General Education Elective
Year Total:    15        12


Fourth Year Spring
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
6 hours General Education Electives

Year Total:    15        12



Total Units in Sequence: 120 hours



				1

		Must be completed prior to MGMT 3013.



		2

		Must be completed prior to taking any 3000 or 4000 level business courses.















		



		Small Business and Entrepreneurship Concentration
Third Year Fall
FINN 3043 Principles of Finance
MKTG 3433 Introduction to Marketing
MGMT 3933 Entrepreneurship and New Venture Development
MGMT 4243 Ethics and Corporate Responsibility 

3 hour Junior/Senior Business Elective


Third Year Spring
MGMT 3013 Strategic Management 
MGMT 4433 Small Enterprise Management
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
3 hour General Education Elective
Year Total:    15        15



		

Fourth Year Fall 
6 hours MGMT Electives
3 hour MGMT or Collateral Electives 
3 hour Junior/Senior Business Electives 
3 hour General Education Elective
Year Total:    15        12


Fourth Year Spring
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
6 hours General Education Electives

Year Total:    15        12

Total Units in Sequence: 120 hours

		1

		Must be completed prior to MGMT 3013.



		2

		Must be completed prior to taking any 3000 or 4000 level business courses.









				
Proposed Curriculum

Organizational Leadership and Human Resource Management Concentrations
First Year Fall	

ENGL 1013 Composition I (ACTS Equivalency = ENGL 1013)		
MATH 2053 Finite Mathematics		 

COMM 1313 Public Speaking (ACTS Equivalency = SPCH 1003)		 

WCOB 1111 Freshman Business Connection		 

BLAW 2013 The Legal Environment of Business (ACTS Equivalency = BLAW 2003)1
ISYS 1123 Business Application Knowledge - Computer Competency		 

First Year Spring

ENGL 1023 Composition II (ACTS Equivalency = ENGL 1023)	  	

ACCT 2013 Accounting Principles	  	

WCOB 1033 Data Analysis and Interpretation	  	

ECON 2023 Principles of Microeconomics (ACTS Equivalency = ECON 2203)   Natural Science state minimum core	  	

Year Total: 	16 	16

 

Second Year Fall	

MGMT 2053 Business Foundations or ACCT 2023 Accounting Principles II
ISYS 2103 Business Information Systems1		 

MATH 2043 Survey of Calculus (ACTS Equivalency = MATH 2203)2	
Social Science state minimum core		 

Fine Art/Humanities state minimum core		 



Second Year Spring

SCMT 2103 Integrated Supply Chain Management1	

MGMT 2103 Managing People and Organizations1	 

ECON 2013 Principles of Macroeconomics (ACTS Equivalency = ECON 2103)2

Fine Art/Humanities state minimum core	  

Natural Science state minimum core	  	

ALL pre-business requirements should be met by end of term		

Year Total: 	15 	16

 





		

Organizational Leadership Concentration
Third Year Fall
FINN 3043 Principles of Finance
MKTG 3433 Introduction to Marketing
MGMT 4243 Ethics and Corporate Responsibility
MGMT 4253 Leadership
3 hour Junior/Senior Business Elective


Third Year Spring
MGMT 3013 Strategic Management 
MGMT 4263 Organizational Change and Development
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
3 hour General Education Elective
Year Total:    15        15



Fourth Year Fall
6 hours MGMT Electives
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
3 hour General Education Elective



Fourth Year Spring
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
6 hours General Education Electives

Year Total:    15        12



Total Units in Sequence: 120 hours



				1

		Must be completed prior to MGMT 3013.



		2

		Must be completed prior to taking any 3000 or 4000 level business courses.









		



				Human Resources Management Concentration
Third Year Fall
FINN 3043 Principles of Finance
MKTG 3433 Introduction to Marketing
MGMT 4243 Ethics and Corporate Responsibility OR MGMT 4953 Organizational Rewards and Compensation

MGMT 4943 Organizational Staffing

3 hour Junior/Senior Business Elective


Third Year Spring
MGMT 3013 Strategic Management 
MGMT 4243 Ethics and Corporate Responsibility OR MGMT 4953 Organizational Rewards and Compensation
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
3 hour General Education Elective
Year Total:    15        15

Fourth Year Fall 
6 hours MGMT Electives
3 hour MGMT or Collateral Electives 
3 hour Junior/Senior Business Electives 
3 hour General Education Elective
Year Total:    15        12


Fourth Year Spring
3 hour MGMT or Collateral Elective
3 hour Junior/Senior Business Elective
6 hours General Education Electives

Year Total:    15        12



Total Units in Sequence: 120 hours



				1

		Must be completed prior to MGMT 3013.



		2

		Must be completed prior to taking any 3000 or 4000 level business courses.















		



		Innovation and Entrepreneurship  
First Year Fall	

ENGL 1013 Composition I (ACTS Equivalency = ENGL 1013)		
MATH 2053 Finite Mathematics		 

COMM 1313 Public Speaking (ACTS Equivalency = SPCH 1003)		 

WCOB 1111 Freshman Business Connection		 

BLAW 2013 The Legal Environment of Business (ACTS Equivalency = BLAW 2003)1
ISYS 1123 Business Application Knowledge - Computer Competency	 



First Year Spring

ENGL 1023 Composition II (ACTS Equivalency = ENGL 1023)	  	

ACCT 2013 Accounting Principles	  	

WCOB 1033 Data Analysis and Interpretation	  	

ECON 2023 Principles of Microeconomics (ACTS Equivalency = ECON 2203)   Natural Science state minimum core	  	

Year Total: 	16 	16

 

Second Year Fall	

MGMT 2053 Business Foundations or ACCT 2023 Accounting Principles II
ISYS 2103 Business Information Systems1		 

MATH 2043 Survey of Calculus (ACTS Equivalency = MATH 2203)2	
Social Science state minimum core		 

Fine Art/Humanities state minimum core		 



Second Year Spring

SCMT 2103 Integrated Supply Chain Management1	

MGMT 2103 Managing People and Organizations1	 

ECON 2013 Principles of Macroeconomics (ACTS Equivalency = ECON 2103)2

SEVI 2013 Introduction to Venture and Value Creation	  

Natural Science state minimum core	  	

ALL pre-business requirements should be met by end of term		

Year Total: 	15 	16

 



				Third Year Fall
FINN 3043 Principles of Finance
MKTG 3433 Introduction to Marketing
3 hour Thematic Course

3 hour SEVI/MGMT Course

U.S. History or Government state minimum core


Third Year Spring
MGMT 3013 Strategic Management 
6 hours SEVI/MGMT Major Courses
3 hour Major Elective Course
3 hour General Education Elective
Year Total:    15        15



Fourth Year Fall 
3 hour Major Elective Course
Fine Art/Humanities state minimum core  
6 hours Junior/Senior Business Electives 
3 hour General Education Elective
Year Total:    15        12


Fourth Year Spring
3 hour Major Elective Course
6 hours Junior/Senior Business Elective
3 hour General Education Electives

Year Total:    15        12





Total Units in Sequence: 120 hours



				1

		Must be completed prior to MGMT 3013.



		2

		Must be completed prior to taking any 3000 or 4000 level business courses.



















		







